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1. INTRODUCTION: 

1.1 Halton Borough Councilis committed to ensure all adoption services promote equality and diversity in all work  to eradicate discrimination and disadvantage.

1.2 Children who need to be looked after come from diverse backgrounds.  They all need to be respected and to have positive messages about their culture, religion and identity.  Some children who are placed for adoption have a disability and need to be treated as children first and be provided with additional help to deal with their disability.

1.3 Prospective adopters need to develop an understanding of the needs of the children in their care to help them deal with all forms of discrimination.
2. 
AIMS

2.1 The Regional Adoption Agency (RAA) wants to deliver high quality services in a fair and equal way to applicants to adopt, approved adopters and to children in care.

2.2 The RAA aims to:

· Promote equality

· Challenge and eradicate prejudice and discrimination

· Respect, value and celebrate diversity

· Promote tolerance

· Provide responsive, sensitive and accessible services and information

· Develop a positive, supportive and anti-discriminatory working environment for staff, foster carers all leading to positive benefits for children in care.

3.
TRAINING

3.1
Prospective adopter pre and post approval training emphasises the importance of the ethnic, religious, cultural and linguistic background of children in care.  We provide the necessary information, support and training to enable carers to understand the importance and promote and celebrate the heritage of a child or young person in their care.
4.
RECRUITMENT

4.1
The RAA is committed to a policy of equality of opportunity in recruitment, assessment, training and approval of foster carers.   

4.2
We will ensure that no adoption application/applicant receives less favourable treatment on the grounds of race, religion, colour, ethnic or national origin, gender, marital status, sexual orientation, disability or age.

4.3
Individuals wishing to apply to adopt are selected on the basis of their skills and commitment according to the requirements of the (National Minimum Standards and Regulations for Adoption and the Adoption & Children Act 2002)
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