
[image: image1.png]A

X X

South Gloucestershire
_ Council ——




STAYING PUT POLICY

2020-2021
Arrangements for Care Leavers aged eighteen and above to stay on with their former foster carers

Author Nicola Hannaford

Date February 2019
Revised by Linda Fraser (Policy and Quality Assurance Manager) and Aimee Williams (Consultant Social Worker) September 2020

	Contents 
1) Introduction                                                                                         Page 3
2) Definition                                                                                             Page 4
3) Guiding Principles                                                                              Page 4
4) South Gloucestershire Council’s Staying Put Scheme                  Page 5
5) Legal Status and Safeguarding                                                         Page 7
6) Information to be Presented to South Gloucestershire 
     Corporate Parenting Service Manager                                             Page 12                                       
7) Professional Roles                                                                            Page 12
8) Support for foster carers                                                                  Page 13
9) Financial Implications                                                                       Page 13
· Financial Requirements and personal benefits for young people
10)  Young People attending university and other settings away      Page 16
 from home
11)  Ending of a Staying Put arrangement                                            Page 16
12)  Conclusion and Universal credit                                                    Page 17
Appendix 1 : Move on Arrangements
Appendix 2 : Housing Benefit claim letter

Appendix 3 : Living Together Agreement Template

Appendix 4  : Template for Report to Corporate Parenting Service Manager

Appendix 5 : Staying Put Practice Guidance



	

	

	

	

	

	

	

	


1. Introduction
A suite of government policy and legislation has provided a significant focus on improving the support for children preparing for adulthood including enabling young people to remain with their foster carers beyond the age of eighteen. To meet the commitments and duties towards care leavers in the Children and Young Persons Act 2008, the Care Planning, Placement and Case Review Regulations and Guidance 2010 and the Planning Transition to Adulthood for Care Leavers Regulations and Guidance 2010, Children and Social Work Act 2017, and Staying Put Good Practice Guide, an emphasis on a more graduated approach to planning transition to adulthood is required. The average age of leaving home is rising and the transition to adulthood is increasingly becoming more complex and elongated. The “Staying Put” policy framework requires local authorities to set out local arrangements for extending foster placements as “Staying Put” arrangements in order to extend children/young people’s transition to adulthood within a family and household supported environment. 
It is the duty of the local authority 

To monitor the Staying Put Arrangement and 

· To provide advice, assistance and support to the Former Relevant child and the former foster parent with a view to maintaining the Staying Put arrangement ( this must include financial support) until the child reaches the age of 25 ( unless the local authority consider that the Staying put arrangement is not consistent with the young person’s welfare). 

The intention of a Staying Put arrangement is to ensure young people can remain with their former foster carers until they are prepared for adulthood, can experience a transition akin to their peers, avoid social exclusion and be more likely to avert a subsequent housing and tenancy breakdown.
South Gloucestershire Council is committed to preventing social exclusion amongst care leavers and has developed the following “Staying Put” policy in order to ensure that they can continue to live with former foster carers after their 18th birthday and make the transition to independent living at a pace that suits their needs.

The policy sets out:
1. Guiding principles. 

2. Planning and  process for extending a foster care placement beyond a young person’s eighteenth birthday into a “Staying Put” arrangement or “Staying Put” Supported” Lodgings arrangement;
3. Legal Status and Safeguarding implications

4. Support for foster carers

5. Financial implications
6. The financial requirements and benefit issues for young people;

7. The financial rates and payment implications for foster carers and “Staying Put” carers;
8. Young People attending university 
9. Ending of Staying Put arrangements.  
This “Staying Put” policy has been developed to address the requirements of the:

· Children and Families Act 2014;

· DfE, DWP and HMRC “Staying Put” Guidance 2013;

· Care Planning, Placement and Case Review (England) Regulations and Guidance 2010, (and amendments);

· Planning Transition to Adulthood for Care Leavers (England) Regulations and Guidance 2010 (revised 2014);

· Fostering Service (England) Regulations 2011 and related Guidance (and amendments);

· National Minimum Standards (NMS) for Fostering Services (2011), (and amendments).
· Children and Social work Act 2017

· Staying Put Good Practice Guide

· Catch 22 National Advisory Service
Chapter 7, Para 7.19 to 7.59 - Page 66 to 72 of the Planning Transition to Adulthood for Care Leavers Regulations and Guidance 2010 (revised 2014) and Chapter 3, Para 3.125, Page 34 of the Fostering Service (England) Regulations 2011 set out a requirement that each local authority has a “Staying Put” policy and Standard 12.4, Page 26 of the National Minimum Standards sets out the service standard relating to the local authorities’ “Staying Put” policy.
Practice Guidance sits alongside this policy and is available for practitioners, foster carers and young people. (Appendix 5)

2.  Definition
A Staying Put arrangement has a specific meaning in legislation. It refers to the situation when a young person, who has been looked after for a total of at least 13 weeks since the age of 14, remains living with the foster carer with whom they were placed when they turned 18. It is an arrangement based upon both parties, which is the young person and the foster carer(s), expressing the wish to enter into such an arrangement when a young person becomes 18.  As stated in the Good Practice Guide: ‘ultimately it is the young person and their foster carer who make the joint decision to establish the arrangement. This is based on their commitment to each other, and applies in the same way whether the foster carer is approved by a local authority or by an independent fostering provider’.
3. Guiding principles 
Staying Put arrangements will be most effective in achieving the best outcomes for children and young people if they are underpinned by clear principles. This Policy is based on the principles listed below. 
Best interests

The best interests of the young person should be at the heart of decision making about Staying Put, enabling them to have the best possible opportunities to lead successful lives

Support

Support to both carers and young people should be geared to their specific circumstances and needs. Carers should be enabled to develop the skills required to best help the young person to do well in life and keep safe from harm. No young person should lose out due to lack of financial support to themselves or their carer.

Clear information

Foster carers and young people should be provided with clear information about the support available from South Gloucestershire Council and fostering services to help them to make choices about whether or not to enter into staying put arrangements. This will always include up to date information about financial arrangements and implications for benefits and tax.

Early planning

Early planning for staying put is crucial and arrangements should be considered as part of the care planning process, from the time that a long term foster placement is planned. Decisions in principle about whether or not Staying Put is an option should be taken as early as possible in the placement, and written into the young person’s pathway plan.

Equality of opportunity

In order to maximise the opportunity for young people to participate in staying put, fostering services South Gloucestershire Council will do  everything possible to ensure that all foster carers have equal opportunities to become staying put carers. This includes family and friends foster carers and foster carers approved by independent fostering providers. Entering into a staying put arrangement should be the norm, not the exception, and no young person should miss the opportunity to participate in staying put because the carer cannot afford to do so.

Flexibility

Arrangements should be sufficiently flexible to enable support to be provided over and above the minimum legal duty, recognising that the relationship between carer and young person will not always end at age 25 or when the Staying Put arrangement ceases.
4. South Gloucestershire Council- “Staying Put” Scheme

The primary aim of “Staying Put” is to promote a gradual transition from care to adulthood and independent living that recognises that many young people in care often experience delayed maturity, and that their 18th birthday may be an arbitrary and inappropriate point to leave a familial and foster care household. Therefore, the South Gloucestershire Council “Staying Put” scheme is designed to ensure young people do not experience a sudden disruption to their living arrangements, that educational and training achievement and continuity is promoted, that all young people can make a gradual transition from care to independence or to an Adult Service.
In South Gloucestershire a young person is entitled to Stay Put in their foster placement if they were an eligible child/young person. Statutory guidance issued in June 2013 makes it clear that “Staying Put” arrangements will cover all young people who are “Eligible” children living in a foster placement, and who remain looked after  immediately prior to their eighteenth birthday, regardless of whether the  young person is undertaking full or part-time education, training or employment or indeed none of these activities. In the case of young people who are NEET, targeted support must be provided to access the young person to some form of EET activity within six months of the Staying Put arrangement being activated.

Young people in foster care placements that are assessed as not being able to live independently at 18 years of age, for example young people with additional and complex needs, will be assessed by the 0-25 Service through the transition planning process. Those young people who would meet the criteria for adult services will be regarded as living within an Adult Family Placement under the Supporting People process rather than in a Staying Put arrangement.

“Staying Put” carers are paid the age related allowance fostering allowance that they received when the young person was age 17, minus £58.90 (living allowance) per week The £58.90 of the weekly fostering maintenance allowance ceases, and is replaced by the young person’s earnings or by claiming a benefit and the young person is required to pay a rent element (either from employment and/or housing element of universal credit). The “Staying Put” carer is no longer required to pay the £58.90 to the young person so this element of the allowances ceases
The primary change within this Staying Put Policy is that in addition to the age related allowance (minus the £58.90) Staying Put carers, from April 2019 will be awarded the fostering fee that they received when the young person was age 17. This is to ensure that no young person or foster carer is prevented from facilitating a Staying Put arrangement as the foster carer cannot afford to do so. South Gloucestershire promotes Staying Put as the first placement choice for young people leaving care, whereby this is consistent with their wishes and interest to do so. The revision to fees and allowances is a reflection of this commitment. Fees awarded to South Gloucestershire’s foster carers have recently been revised and increased to ensure South Gloucestershire is regionally competitive. From April 2020 for a band 1 carer this will be £166.00 per week, for a Band 2 carer this will be £212.00 per week, for a band 3 carer this will be £239 per week fee for a young person in a Staying Put arrangement. This is paid in addition to the age-related fostering allowance minus the £58.90 (detailed above).  This will ensure the  that maximum opportunity is afforded to all young people wishing to remain in their former foster placement under a Staying Put arrangement, and that foster carers do not experience a significant drop in their income. 
5. Legal Status and Safeguarding
From the age of 18 young people are no longer legally ‘in care’ or ‘looked after’ and therefore fostering arrangements and legislation relating to children placed with foster carers no longer applies. In circumstances where a young person remains with their former foster carer/s after their 18th birthday, the arrangement should therefore be deemed a “Staying Put” arrangement. The term ‘arrangement’ should be used rather than placement; the term ‘placement’ denotes a situation where the local authority arranged and placed the child with a foster carer. Once the child reaches the age of 18 and legal adulthood, the local authority is no longer making a placement, but facilitating a “Staying Put” arrangement for the young person.
While Fostering Regulations will no longer legally apply to these arrangements, key standards should continue to govern the expectations of the placement/arrangement when the young person reaches 18 and beyond. 
These should include in all cases but particularly in cases where there are no foster children living in the home of the / Staying Put carers
· A written set of standards and expectations that make explicit and clear what the implications of the change from being Looked After to being in a Staying Put Arrangement, including what the young person and the Staying Put carer can reasonably expect of each other and of the local authority;

· A system for reviewing and approving the Staying Put Arrangement and Staying Put carer to ensure that the arrangement complies with local authority expectations. This will be undertaken as part of the six monthly review of the young person’s Pathway Plan;

· Safeguarding and risk assessment checks on household members and in certain circumstances regular visitors;

· Health and safety requirements (as a minimum this should comply with landlord and licensee/tenant requirements);

· In cases whereby the Staying Put carer wishes to retain their status as an approved foster carer, regular supervision and support will be undertaken by their fostering supervising social worker. However, where support needs arise specifically in relation to the Staying Put Arrangement, it is expected that such needs will be met by the Transition to Independence team via meetings, advice, guidance and reviews;

· Opportunities to attend appropriate training. 

The Local Authority will need to assess individual circumstances and consider the appropriateness of all of these checks particularly where the young person is the only person living with their carer/s and it is not envisaged that further children will be placed. In circumstances where it is clear that the carer will not be fostering any further children, it may be deemed appropriate to terminate their approval as a foster carer. In situations where it is possible that they may foster again in the future, it would be inappropriate to terminate their approval, given the length of time that re-approval would take. Where a foster carer’s approval is terminated, it will be necessary to ensure that the Staying Put Arrangement continues to meet appropriate standards. 
5.1  Where Foster Children are Living in The Same Household as a Staying Put   Arrangement

Where fostered children are living in the household, the checks and requirements associated with fostering legislation will apply and will provide a framework for safeguarding and checking arrangements for the whole household.

In these situations the carer must remain an approved foster carer and the Fostering Services (England) Regulations and Guidance will apply with the consequential requirements of supervision, review and safeguarding. Whilst the fostering legislation will primarily apply to the placements of the fostered children, it does ensure that a system of approval, checking and supervision is applied to the whole household.

Therefore, all safeguarding arrangements will need to be sufficient, including Disclosure and Barring Service checks on over 18 year olds and issues relating to fostered children in households. South Gloucestershire Council will fund any DBS checks that are required for former Looked After Children
To ensure that the check (and possible subsequent risk assessment) is completed by the child/young person’s eighteenth birthday the process will need to commence in sufficient time. It is therefore recommended that the DBS check is funded and subsequently applied for by the approving fostering provider between the timing of the young person’s penultimate Child(ren) in Care Review and their final Child(ren) in Care Review, so as to ensure that the necessary safeguarding checks are in place prior to the young person’s 18th birthday. 

Additionally, where foster children are in placement, the foster carers will need to be returned to the fostering panel due to a change in circumstances as the child/young person Staying Put will have reached adulthood and become an adult member of the fostering household.
5.2   Planning and Process for Extending a Foster Care Placement into a “Staying Put” Arrangement
Discussion should start with the young person and foster carer regarding the option of Staying Put as early as possible, ideally before the young person reaches the age of 16. 
When carrying out an assessment of an Eligible child’s needs, the local authority must determine whether it would be appropriate to provide advice, assistance and support to facilitate a Staying Put Arrangement. Where they determine that it would be appropriate, and where the child and the foster parent wish to make a Staying Put Arrangement, then the local authority must provide such advice, assistance and support to facilitate a Staying Put Arrangement.

If this has not already been done, the first Looked After Review following his or her 16th birthday should consider whether a Staying Put Arrangement should be an option. This will involve assessing the implications for both the young person and the foster carer. This will include considering the following issues: 
1. Is it likely that the young person would benefit from a “Staying Put” arrangement when they reach their 18th birthday;

2. Is the young person and their foster carer/s in agreement to a “Staying Put” arrangement;

3. Does the young person and their foster carer/s understand the procedures and requirements for extending a foster care placement into a “Staying Put” arrangement;

4. Does the young person understand their financial and benefit responsibilities associated with remaining in a “Staying Put” arrangement;

5. Does the foster carer/s understand the changes in their funding arrangements associated with a “Staying Put” arrangement;   
6. Does the foster carer/s understand the impact of a “Staying Put” arrangement on their welfare benefit income and on their Income Tax and National Insurance responsibilities and liabilities;

7. What is the parallel plan for the young person should the “Staying Put” arrangement not be viable;

8. What are the preparation for independence tasks, goals and targets to be achieved during the last two years of foster care and when the placement becomes a “Staying Put” arrangement;

9. What is the plan for converting the “Staying Put” arrangement into an Adult Placement (Shared Lives) where the young person has a disability and meets the Adult Services Fair Access to Care (Putting People First) criteria. 
To ensure sufficient time is available to make the necessary planning arrangements for extending a placement beyond a young person’s 18th birthday, a professionals meeting should take place as part of the Leaving Care Assessment of Need, this meeting should take place immediately prior to the young person’s 16th birthday. The “Staying Put” meeting should include the foster carer/s, supervising social worker and leaving care social worker/personal adviser and should establish the viability and likelihood of a “Staying Put” arrangement occurring. The meeting should identify all the tasks that are required to extending the fostering arrangement into a “Staying Put” arrangement and apportion roles and responsibilities. The meeting should also explore the impact on the foster carers’ financial circumstances should the placement/arrangement continue after the young person’s 18th birthday.
Young people should not be included in the initial meeting and planning process, and should only be included after their foster carer/s have confirmed they are able to retain the young person (in principle) under a “Staying Put” arrangement when the young person reaches the age of 18. Not including the young person at the initial stage is required in order to ensure the stability of the placement and to avoid unsettling the young person, particularly if the foster carer feels unable to take on a “Staying Put” arrangement.

The responsibility for co-ordinating the initial “Staying Put” meeting rests with the young person’s social worker.

The outcome of the “Staying Put” professionals meeting should form the basis of a report presented to South Gloucestershire Council Corporate Parenting Service Manager/Agency Decision Maker when the young person reaches the age of 16½. The initial report presented acts as the basis of an early alert system regarding planning for the “Staying Put” requirements.
The “Staying Put” professionals meeting should be repeated when the young person reaches the age of 17¼ and should ensure that any final arrangements and requirements are in place by the young person’s 18th birthday. The outcome of the meeting should be discussed at the young person’s subsequent statutory review and the decision ratified by the Independent Reviewing Officer. The outcome of the meeting and decision of the Statutory Review should then form the basis of the report presented to Corporate Parenting Service Manager when the young person reaches the age of 17½, who are responsible for any decision regarding extending a fostering arrangement into a “Staying Put” arrangement.

All meetings should make reference to the reason for the “Staying Put” arrangement, the practical requirements associated with “Staying Put” and also the National Insurance, Income Tax and Welfare Benefits issues for the foster carer/s/”Staying Put” carer/s and the Welfare Benefit issues for the young person.

All requests for extending a placement after a young person’s 18th birthday must be presented to the Corporate Parenting Service Manager who must ratify the plan.
The case should be returned to the Corporate Parenting Service Manager when the young person reaches the age of 18¼ to clarify that all tasks have been completed.

In circumstances where a “Staying Put” Supported arrangement is coming to an end, and all parties feel it would be appropriate to extend the arrangement as “Staying Put” Lodgings arrangement the request should be presented to Corporate Parenting Service Manager, 3 months prior to the transition point.

All reports presented to the Corporate Parenting service manager should set out the roles and responsibilities of all involved in the “Staying Put” arrangement, i.e. “Staying Put” carer, Supervising Social Worker, Leaving Care Social Worker/Personal Adviser, Leaving Care Personal Adviser and Young Person.

The young person’s Pathway Plan should set out the overall plan for staying put. However, all of the practical arrangements regarding the Staying Put Arrangement should be set out in the Staying Put Agreement’. It should set out the ‘ground rules’ of the household as well as the areas of responsibility that all parties to the arrangement are expected to fulfil. Many of these will be an extension of the expectations on them when they were a foster child. This will cover arrangements such as:

· Preparation for adulthood and independence tasks; 

· Finance, including young people having credit cards, loan agreements and mobile phone contracts registered at the address; 

· Income and benefit claims;

· Friends and partners visiting and staying at the address;

· Staying away for nights/weekends and informing carers of movements;

· Education, training and employment activities; 

· Health arrangements;

· Move-on arrangements;

· Issues related to younger foster care children in the placement, i.e. safeguarding, being a positive role model and time-keeping.

From the outset it should be clear how the arrangement will help the young person develop the skills required for independent living once they move on. They should be supported to continue to develop a range of skills including:

· Relationships - getting on with neighbours; understanding acceptable behaviour; when and how to communicate with relevant professionals; 

· Emotional Resilience - managing isolation and where to go for support. Building self-esteem; 

· Finance and budgeting - opening a bank account, safe borrowing and managing debt, understanding basic financial products, benefits and welfare reform; budgeting for priority bills, household appliances and everyday shopping on a budget; 

· Cooking - cooking healthily and on a budget; understanding nutrition and its impact on overall health; 

· Managing a home - washing and ironing, cleaning, basic DIY, operating appliances and what is allowed within a tenancy; and 

· Applying for jobs or pursuing education or training - understanding strengths and areas for personal development; developing job skills, understanding job/volunteering pathways and support available; understanding bursaries and other financial support; where to go for advice; understanding the impact of work on benefits. 

Safeguarding arrangements will need to be sufficient, including Disclosure and Barring Service checks on over 18 year olds and issues relating to fostered children in households. To ensure that the check (and possible subsequent risk assessment) is completed by the child/young person’s eighteenth birthday the process will need to commence in sufficient time. This should be triggered at the penultimate Child(ren) in Care Review, with the intention of being completed before the final Child(ren) in Care Review.
6. Information to be Presented to South Gloucestershire Corporate                     Parenting Service Manager.
The following information should be presented to the Corporate Parenting Service Manager/Agency Decision Maker when the child reaches the age of 17½ setting out the purpose and aims of the “Staying Put” arrangement and any particular milestones, targets and outcomes.

· The overall purpose and aims should be set out in the young person’s Pathway Plan and the day to day arrangements for supporting the young person should be set out in their Living Together Agreement, which is an extension of the Placement Plan;

· Information on tasks, roles and responsibilities should include: 

· Arrangements for supporting the young person to claim any benefits they are entitled too and who will assist them with this task;

· Arrangements for supporting and promoting education and training;

· Transition arrangements to an Adult Service and a Adult Placement/Shared Lives Scheme;

· The anticipated length of the “Staying Put” arrangement and the anticipated move-on arrangements;
· The date the “Staying Put” Supported arrangement will end.

· What preparation for independence tasks are to be undertaken and what improved life skills are anticipated by extending foster care as a “Staying Put” arrangement?
· What are the safeguarding arrangements for the young person, any foster children in placement and the children of the foster carers, has a DBS check been started or completed, is it anticipated that a risk assessment will be required;

· Where a young person is “Staying Put” in an arrangement outside of the South Gloucestershire Council area will they return to South Gloucestershire Council or move to the private sector where they live;

· Any specific vulnerabilities and needs of the young person;

· Information should include the views of the foster carer, young person and IRO and any specific financial issues related to the carer.

       7. Professional roles 
The young person’s allocated social worker or post-18 Personal Advisor will continue to provide support to the young person for the duration of the Staying Put arrangement.  They will continue to complete Pathway Plans and support the young person within the new arrangement with the former carers. For some young people this may include outlining what the young person is responsible for purchasing from their income, supporting the young person to apply for additional funding/bursaries or helping them to set up regular formal direct debits/transfers to the former carer as rent. The allocated social worker/personal advisor will fulfil all the duties provided to any other care leaver.

In cases where the former carer remains a South Gloucestershire foster carer to other young people in the household, the Supervising Social Worker will continue to be the source of formal support.  For those carers who were employed by Independent Fostering Agencies the support will come from the young person’s allocated social worker/personal advisor rather than any staff from the IFA, given that the arrangement will not involve ongoing involvement from the fostering agency. 
      8. Support for foster carers

The local authority will discuss with the Staying Put Carer whether they require any particular training and guidance to help support the young person. The type of support that a Staying Put Carer will need to provide in a ‘staying put’ arrangement is likely to be different to that they provided when fostering the young person. It should be explored with the prospective Staying Put Carer the type of training and support they think they will require, particularly in helping the young person develop their independent life skills. Whether the Staying Put Carer is from the local authority or an independent fostering service, careful consideration should be given to continued support which could include peer support.
      9. Financial Implications 
Financial implication of Staying Put Arrangements will vary from family to family. 

It will be necessary to consider:

· How extending placements will impact on the allowances provided by the Local Authority and whether other funding, e.g. funding for housing related support, will contribute to meeting Staying Put costs;

· Whether additional allowances provided when the child was a foster child to ensure they were embedded in the family will continue, for example holiday allowances, birthday and Christmas/festival allowances; 

· Any financial contributions from the young person from their wages, salary, benefits or educational allowances. Depending on their circumstances, young people who remain in a Staying Put Arrangement may be able to claim means tested benefits for their personal needs from their eighteenth birthday, similarly they may be in employment and would be expected to contribute financially to the Staying put arrangement. 
· How the income tax, national insurance and welfare benefits situation of carers may be affected by post-18 payments. Where a young person continues to reside with their former foster carer after their eighteenth birthday on a non-commercial and familial basis, and the child was Looked After immediately prior to their eighteenth birthday, and the payments are made by the local authority to the carer under section 23C of the Children Act 1989 (continuing functions in respect of former relevant children), then the payments are disregarded in calculating the carers’ entitlement to means tested benefits. When a commercial arrangement is made, (i.e. any element of the cost of the arrangement comes from a source other than section 23C), the non-section 23C element will be taken into account in the calculation of the carer’s own means tested benefit claim;

· Insurance issues including liability and household insurance. Staying Put carers should be provided with information about liability insurance cover in situations where Staying Put young people may make an allegation against a foster child in placement, or against their Staying Put carer/s, or an allegation is made against the Staying Put young person. The majority of foster carers hold public liability insurance stemming from their local authority membership of Fostering Network or the British Association for Adoption and Fostering. 

The local authority will explain to the young person their full entitlements, including how they will provide the young person with their leaving care grant once they move on from a ‘Staying Put’ Arrangement and live independently. 

   
     Financial Requirements and Personal Benefits for Young People
Young people remaining in a “Staying Put” arrangement can, and are expected to be in employment or claim a means tested benefit for their personal needs from their 18th birthday (from age 16, in regard to E&SA). Earnings or benefits replace the A) pocket money, B) clothing allowance and C) savings previously contained in the foster carers’ weekly fostering maintenance allowance.
Universal Credit will replace the following benefits:
· Child Tax Credit

· Housing Benefit

· Income Support

· Income-based Jobseeker’s Allowance (JSA)

· Income-related Employment and Support Allowance (ESA)

· Working Tax Credit

You may be able to get Universal Credit if:
· You are on a low income or out of work

· You are 18 or over (there are some exceptions if you’re 16 to 17)

· You are under State Pension Credit qualifying age (or your partner is)

· you and your partner have £16,000 or less in savings between you

· you live in the UK

In the majority of cases Universal Credit will consist of a single, monthly payment which is paid into the claimant’s bank, building society or post office account. Universal Credit payments will include an amount towards eligible housing costs. The claimant will then be responsible for managing their own rent payments. In some cases an Alternative Payment Arrangement might be available. This could take the form of a more frequent payment or a managed payment direct to the landlord. Other adults living in the same household who are claiming Universal Credit will be paid separately.

Where a young person can claim a welfare benefit the pocket money), clothing allowance and savings element - £58.90 (2020-21) in total will cease to be paid (from the Fostering Maintenance Allowance) to the foster carer when the young person receives their first benefit payment.
In exceptional situations where a young person is not eligible to claim Universal Credit, South Gloucestershire Council Children’s Services will pay the rent/accommodation element of the “Staying Put” arrangement, i.e. where a child is living with a former foster carer who is a close family member (sibling)

     Liability for Rent
The Housing Costs element of the Universal Credit award helps tenants with their eligible rent and service charge costs. Regulations state that claimants must satisfy three conditions: payment, liability and occupation in order to qualify for help with their housing costs. DWP will, in the majority of cases, pay eligible housing costs directly to the claimant as part of the single Universal Credit benefit payment. Alternative Payment Arrangements will be available in some circumstances following conversations with both the tenant and landlord.
All young people living in a “Staying Put” arrangement have a liability for rent of £128.57 per week which is set on a commercial basis. Young people are expected to pay the rent of £128.57 per week from their earnings, Universal Credit payments, or a combination of both. The liability for rent is set out in the young person’s license agreement see 
     Housing Benefit for Young People – Guidance

From the age of 18 young people can claim help from Universal Credit for help towards their rent, where there is a liability to pay rent on a commercial basis

Young People are able to claim Universal Credit even when their “Staying Put” carer/s are in receipt of Universal Credit themselves. However, where carers are in receipt of benefits themselves, the non-section 23C element of the overall allowance will be counted as income from the “Staying Put” arrangement; this non-section 23C element will be treated as income from a ‘Boarder’. Section 23C money is the element of the payment paid from the local authority fostering service; the non-section 23C portion is all of the other elements, some of these other elements may still be paid through the local authority fostering service, for example, where housing benefit for the young person is paid directly to the local authority.

As fostering regulations cease when a child reaches the age of 18 the primary framework governing these arrangements is tenure law. Young people are deemed excluded occupiers on a license.

The standard letter (Appendix 2: Standard “Staying Put” Arrangement - Housing Benefit Claim Letter) should be issued and signed by the “Staying Put” carer as evidence of the young person’s liability to pay rent and is used as the license agreement in circumstances where a young person is expected to claim Universal Credit. The letter sets out the full costs of the arrangement broken down into:

· Rent;

· Support;

· Utilities;

· Food/Meals.

The rent liability for young people living in a “Staying Put” arrangement in South Gloucestershire Council is £128.57 per week, excluding food, utilities and support.

NOTE: In circumstances where young people claim Universal Credit and the “Staying Put” carer/s are in receipt of a means tested benefit, the young person’s benefit claim will result in the “Staying Put” carers benefit being reduced. This reduction will be off-set by the local authority (South Gloucestershire)) paying an amount equivalent to the level of the benefit reduction as section 23C compensatory payment.

See Section 8.5, Section 23C Payments and Benefit Issues for “Staying Put” Carers.
10. Young people attending university and other settings away from home
Living away from the former foster carer’s home for temporary periods such as attending higher education courses should not preclude a ‘Staying Put’ arrangement. This might include a residential further education institution; undertaking induction training for the armed services or other training or employment programmes that require a young person to live away from home.

In such circumstances the former foster carer will be paid a retainer in line with South Gloucestershire’s Council’s fostering rates. This will increase to the full Staying Put allowance for periods when the young person returns to the carers address.
     11. Ending of a Staying Put Arrangement 

The Staying Put Arrangement extends until: 

· The young person leaves the Staying Put Arrangement; 

or 

· The young person reaches their twenty-fifth birthday .

Local authorities may wish to continue supporting a young person beyond age 21 if it meets their individual needs, such as finishing their course of education. 

The local authority will want to ensure that the end of a ‘Staying Put’ arrangement is not another ‘cliff edge’ for the young person but a gradual transition to independent living. Procedures should be agreed at the outset about how any wish by the carer to bring the arrangement to an end should be managed. The social worker/personal adviser should discuss with the young person their transition from such an arrangement to another type of accommodation and agree the type of support the young person will require. These arrangements should be developed alongside joint protocols with the housing authority, setting out how access to social housing and care leavers ‘priority need’ status will be discharged. 

If the Staying Put Arrangement unexpectedly breaks down, it is expected that the Staying Put provider must give ‘reasonable notice’ if for any reason the young person is asked to leave their home. The specific notice periods will be clearly set out within the Staying Put Agreement. In extreme circumstances it may be considered reasonable for the Staying Put Provider to give very short notice and ask the young person to leave on the same day. Such reasonable grounds will also be clearly set out within the Staying Put Agreement (Section 10 – Notice Periods).

When the young person reaches 25 years of age the ‘Staying Put’ Agreement will release the Contracting Authority (South Gloucestershire County Council) from any obligation, and any continued arrangement will become one that is strictly private between the young person and their former Staying Put provider within whose household they are living.

     12. Conclusion 
The information in this Policy is correct as of September 2020 and will apply to “Staying Put” arrangements during 2020 -2021. 

Foster carers and “Staying Put” carers must ensure that they inform the Department for Work and Pensions and HM Customs and Revenue of any change of circumstance in their family, with their foster children, or with their “Staying Put” young people.

Appendix 1: 
Move-On Arrangements - Planned Move-On, Disruptions, Emergency and Unplanned Move-On and Evictions, Non-payment of Rent, Tenancy Status-Excluded License
Staying Put - Move-On Arrangements - Planned and Un-Planned Endings and Evictions
All young people reaching the age of 18 should have a pathway plan that sets out the arrangements for them moving to semi-independent or independent living. Young people reaching the age of 18 and commencing a “Staying Put” arrangement should also have a pathway plan that sets out the provisional arrangements for a move-on from “Staying Put”. The majority of young people will leave “Staying Put” in a planned manner and move to a South Gloucestershire Council housing authority tenancy in the same way that other care leavers do. Individual arrangements should be set out the young person’s pathway plan.
Planned Move-On
Where young people decide that they would like to leave the “Staying Put” arrangement, or the “Staying Put” carers decide that they would like the arrangement to come to an end, each party should give at least 28 days’ notice. The young person’s leaving care personal adviser and the Brokerage placements officer will arrange for the young person to access suitable accommodation via their ‘local connection’ housing authority, partner housing association or a registered social landlord.
Disruptions
Where a young person displays unacceptable behaviour or participates in activities that are deemed inappropriate, a disruption meeting will take place in line with the fostering disruption policy/pathway plan review policy. Any new or changed requirements or house rules will be set out in an up-dated Living Together Agreement.
Emergency and Unplanned Move-On and Evictions
Where a young person displays extreme behaviour, commits an offence against a person within the household they may be required to leave the “Staying Put” arrangement on the same day or within a short period of time. Wherever possible, a disruption/pathway plan review meeting will take place and will set out where the young person will move to.
The circumstances leading to the young person being required to leave may result in the young person being deemed intentionally homeless. Additionally, leaving the “Staying Put” arrangement in an emergency and in an un-planned manner may limit the young person’s accommodation choices, and in the short term they may need to live in a range of temporary accommodation.
Non-Payment of Rent
In situations where young people do not pay their rent, either by not making the required payment or by not claiming housing benefit they may be subject to an eviction process. In all situations where a young person owes four weeks rent  a disruption/pathway planning meeting will be called. The disruption/pathway planning meeting will decide on the action required by the young person to address the rent arrears. Young people will be given every opportunity to repay any arrears and eviction will only take place as a last resort in situations of rent arrears.
Tenancy Status - Excluded License
The tenancy status of young people living in “Staying Put” arrangements is that of an ‘Excluded Licensee’. Being on a ‘License’ and living in a household with the ‘landlord’ means that the licensee has very few tenancy rights and can be asked to leave the property with ‘reasonable notice’. Reasonable notice could be construed as having to leave immediately, where a person has acted in an extremely inappropriate manner, for example, violence towards members of the household, property damage, abusive/racist behaviour, theft from the property.
Appendix 2: 
Standard “Staying Put” Arrangement - Housing Benefit Claim letter
License to Occupy – License Agreement

“Staying Put” Carers Address

HOUSING BENEFIT 

DEPARTMENT

ADDRESS

Young Person (TENANT):




D.O.B:









N.I. NUMBER:

CURRENT ADDRESS:

TYPE OF ACCOMMODATION AND TENANCY:

Previous Foster Care Placement (“Staying Put” Arrangement) – Excluded Licence

The Staying Put carer is deemed the landlord

Name of Landlord


Foster Carer/Staying Put Carer

Agent for the Landlord

South Gloucestershire Children’s Services

Dear Sir/Madam,

This letter is provided to confirm that (Add Full Name) was previously a foster care child placed in my household.  (Add Full Name) has now reached the age of eighteen and will be remaining as an ‘independent adult’ in my house to complete his/her education or due to his or her vulnerability under a “Staying Put” arrangement.  (Add Full Name) is liable for rent costs of £……… per week excluding meals and utility charges.  

As (Add Full Name) was previously ‘Looked After’ and remains vulnerable I would request that the Housing Benefit is paid directly to South Gloucestershire Council as an agent of the “Staying Put” carer/s.  South Gloucestershire Council will continue to pay the carer/s the combined accommodation and support cost to avoid any disruption to the carer/s payments.  See over for payment details.

If you require any further information please do not hesitate to contact me.

Yours faithfully

SIGNED BY FOSTER CARER/”STAYING PUT” CARER

…………………………………………………………………………………………………..

YOUNG PERSON/TENANT

………………………………………………………………………………………………….

WITNESSED BY
..…………………………………………………………………………………………………

DATED …………………………………………………….

Appendix 3 : Living Together Agreement Template

Appendix 4 : Staying Put Practice Guidance
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