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This Agreement is to meet the provisions of The Fostering Service (England) Regulations (2011) and sets out the responsibilities and obligations of Leicestershire County Council, Children Young People’s Service and the Foster Carer(s) who are approved by them.  This document should be read in conjunction with the Foster Carers’ Charter which clearly sets out the expectations placed on each party:
	Name of Carer(s)
	

	
	

	Date of Approval:
	

	Terms of Approval

	


Following their annual review foster carers will receive visits from their fostering social worker. The frequency will be:









LEICESTERSHIRE COUNTY COUNCIL CHILDREN & YOUNG PEOPLE’S SERVICE (CYPS) UNDERTAKE TO:
	1
	Support foster carers to promote the welfare of children in their care and to support good fostering practice.  This will be monitored and supported by the provision of regular supervision which will ensure compliance to statutory regulations and procedural guidance.

	2
	Provide information about level of payments and allowances.  We will pay allowances promptly with a full explanation about the composition of the payment. Holiday allowance will only be paid on declaration of the proposed holiday dates and destination. N.b. holidays in term time will not be approved unless there are exceptional extenuating circumstances

	3
	Establish a visiting pattern that will meet the needs of you and the children you care for.  We will also conduct at least one unannounced visit each year.

	4
	Provide you with training opportunities to support you as a foster carer as detailed in your personal development plan.

	5
	Conduct an annual review to assess whether your household continues to be suitable to foster. The review will take into account the views of foster carers, fostered children, your children, fostering social workers and the placing social workers. Foster carers will return to the Fostering Panel if it is their first review, if a significant change in circumstances has occurred, or CFS believe you may not have maintained expected standards / adhered to CFS policy or may no longer be suitable to foster.

	6
	Provide foster carers with placement plans before you begin to care for a child.  The plan will involve the child, parents, carers, the child’s Social Worker and fostering Social Worker and will contain all information that is considered necessary to enable you to fulfil their role.

	7
	Provide you with access to a handbook which contains information on all aspects of the fostering task, including relevant policies and procedures.  We will ensure that you are made aware of any changes to these policies. You will be given information on the complaints and representation procedure and be provided with contact details for support organisations.  

	8
	Provide membership to a support organisation such as Fostering Network.

	9
	Consult with the foster carer’s representatives in the Leicestershire Foster Carer Association (LFCA) and locality groups about new policy and procedure issues that will affect foster carers.

	10.
	Leicestershire's County Council’s Public Liability insurance policy provides cover for injuries to children in placement where the injury has been caused due to the carer’s negligence. The policy also covers damage caused by the children to property belonging to members of the public.










FOSTER CARERS ARE REQUIRED TO:
1. Care for the child placed with you as if they were a member of your family and promote their welfare, ensuring that their care plans are fulfilled
2. Notify the Fostering Service in writing without delay of

	

	

	a) Any intended change of address or telephone number.

b) Any change in the composition of your household including pets.


	c) Any change in your personal circumstances and any other event affecting either your capacity to care for any child placed or the suitability of your household.



	d) Any request or application to adopt children, or for registration as an early years provider (childminding) or a later years provider (adult placement / supported lodgings).




3. Agree not to hit or use rough handling on any children.  You should only use restraint on a child where it is necessary to prevent injury to them or other people, or serious damage to property. You should inform the fostering service about this as soon as possible.
4. Maintain your home to an appropriate standard to ensure good health, safety and hygiene.
5. Regularly discuss and review your training requirements and attend any training identified as relevant and necessary.  
6. Complete the Training Support and Development (TSD)Standards for Foster Care within 12 months of Carer approval
7. Ensure that the child has his/her own bed and personal storage space.  Any room sharing must be agreed in advance and be subject to a risk assessment.  You will be expected to allow the bedroom to be inspected periodically.
8. Ensure that when a child moves on they move with a suitable bag and you should provide them with all of their personal belongings.

9. Ensure that all items which contribute to a child’s understanding of their history are promoted and respected.  You should contribute to their memories and life story by 

the provision of photographs and other momentoes.  You should promote a child’s positive image of their family and actively promote sibling and other family contacts.

10. Formulate a Safe Caring Plan in conjunction with your fostering social worker that takes into account the individual needs of everyone in the home and protects the child or young person from abuse and promotes their welfare.

11. Notify CFS of any incident where a child/ren goes missing from the home in accordance with the Missing from Home Policy
12. Ensure that each child in your care is registered with a General Practitioner, dentist and optician and that each child receives appropriate health care.  We need you to adhere to a Health Care Plan and keep up to date records of the child’s health care needs.  You will need to notify CYPS immediately of any serious illness or accident affecting the child.

13. Ensure that each child in your care attends their education or training provision and that no holidays are taken during term time without the permission of the school, children’s social care and virtual school. 

14. Contribute to the assessment of a child's educational needs and to help with the child's Personal Educational Plans (PEP).

15. Ensure that the information relating to a child is kept confidential and is not disclosed to any person without prior consent.  You should not under any circumstance speak to any media representative without the prior consent of the Service Manager.  If you are aware that a child in placement and/or their family intends to speak to the media you must inform the Service Manager of this as a matter of priority.

16. Ensure that social media (eg Facebook, Twitter) is not used to circulate confidential information about the child, about Care Proceedings or about your working relationship with Leicestershire County Council.  Including the child on family pictures on such sites is NOT allowed unless prior written agreement from the Council has been given.
17. Co-operate as reasonably required with the Chief Inspector (Ofsted) and in particular allow a person authorised by them to interview you and visit the home at any reasonable time.

18. Allow the child or young person to be removed from the foster home by a duly authorised person.  

19. Inform the fostering service without delay of any discrepancies in allowances received whether they have been under or over paid to the carer.

20. Any breach of the requirements above may result in the approval to care for the child being revoked or in deregistration as a Foster Carer.
I/We have read and understood the above responsibilities and requirements and agree to act in accordance with them for and on behalf of Leicestershire County Council Children and Young People’s Service. 

	Signed
	
	Foster Carer



	Signed
	
	Foster Carer



	Signed
	
	Review Officer/Fostering Social Worker


	Date


	


Appendix 1

Support available for Foster Carers 
1. Each Foster Carer will be allocated a fostering social worker who will visit the foster home at regular intervals to be agreed between the foster carer/s and the social worker.

2. Each Foster Carer will be given regular supervision to help them to achieve the objectives of each placement. Carers will receive a copy of their supervision notes

3. Each child in placement will have an allocated worker from the Child Care operations team. This worker will visit the child and offer support to carers 

4. By 5 days after a placement commences, a placement planning meeting will establish the purpose of the placement, will outline roles and responsibilities and will help to ensure that carers receive all the information/development and paperwork they need to safely care for the children in their placement. Carers will receive a copy of the notes of this meeting. 

5. The  child’s placement plan will further set out the roles and responsibilities of all concerned with the placement  

6. In the absence of the fostering social worker, a duty officer is available each day from 8:30 until 5 pm (4:30 pm on Fridays) on 0116 305 4921/12

7. A Team Manager and a Service Manager are also available to meet the support needs of Foster Carers
8. Out of office hours the foster care support line operates between 6pm and 12 midnight  every evening (noon -midnight at weekends) -0300 456 2600
9. The Emergency Duty Team is available out of office hours. This is available whenever the office is shut and includes Christmas day  (0116 305 0005)

10. The Fostering Network and the Local Foster Care Association are also available to support Foster Carers. 
11. Carers can be put into contact with other carers who live in their area or with carers who are looking after similar types of children.

12. Appropriate training will be offered to support carers in the fostering task

13. All carers will be offered an induction programme to help them to better understand their fostering role

14. Carers will be offered access to CAMHS workers and to other specialist workers within the department to help support them in caring for children with additional needs
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