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1.0  INTRODUCTION 

 

1.1 The average age of leaving home is rising and the transition to adulthood is 

increasingly becoming more complex and elongated. Halton Borough Council 

has a statutory duty under the Children and Families Act 2014 to support care 

leavers who wish to stay with their former Foster Carer(s) as a Staying Put 

Arrangement until they reach the age of 21.  

 

1.2 The Staying Put Arrangement will be specific to each individual. It is the 

responsibility of the allocated Social Worker and Personal Adviser to ensure the 

aims of the arrangement are clarified in the young person’s Pathway Plan and 

within the written Staying Put (Living Together) Agreement (appendix four) 

covering the arrangement. 

Generally a Staying Put Arrangement is designed to ensure that Care Leavers: 

 Experience transition akin to their peers. 

 Do not feel obliged to leave their former foster family before they are 

ready to do so. 

 Maximise opportunities for education, employment or training. 

In addition: 

 Aid the reduction in the likelihood of social exclusion. 

 Help reduce the likelihood of a housing/tenancy breakdown. 

 Support Care Leavers to develop the necessary emotional and practical 

skills before they are required to live independently. 

Ultimately a Staying Put Arrangement will make the transition to independent 

living move at a pace that suits their needs. 

1.3 This policy should be read alongside the Staying Put chapter on tri.x. 

 

2.0 STAYING PUT ARRANAGEMENT DEFINITION 

 

2.1 Staying Put is defined by the Children Act 1989 as an Arrangement where a 

young person, who when they became 18 was deemed to be an ‘eligible child’, 

continues to live with their former Foster Carer(s) after reaching their 18th 

birthday. 

 

 

https://www.proceduresonline.com/halton/cs/p_stay_put.html
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3.0 DIFFERENCE BETWEEN STAYING PUT AND FOSTER CARE 
 

3.1 From the age of 18 young people are no longer legally in care of Halton Borough 

Council and therefore the arrangements which have been made to 

accommodate them and the regulations governing these placements no longer 

apply. 

 

3.2 Staying Put Arrangements are not a continuation of foster care placements and 

as such are governed by The Children Act 1989 Guidance and Regulations -

Volume 3: Planning Transition to Adulthood for Care Leavers (England) 

Regulations and Guidance 2010, revised 2014. These agreements are 

legislated for up until the young person reaches the age of 21. 

 

4.0 ELIGIBILITY CRITERIA 
 

4.1 Staying Put Arrangements are available to all young people in foster care who 

meet the following criteria: 

 

Eligible Child  
 
Under paragraph 19B(2) of Schedule 2 of the Children Act 1989 an eligible 
child is someone who:  
 

 Is in care of the local authority;  

 Is aged 16 or 17; and  

 Has been in care for a total of at least 13 weeks since the age of 14. 
  

This term means that they are eligible for support as a Care Leaver, and 
does not refer specifically to a Staying Put Arrangement. Once they 
become 18 an eligible child is known in law as a ‘former relevant child’.  
 

Relevant Child  
 
A relevant child is someone aged 16 or 17 years who is no longer in care  
but was consider an ‘eligible child’ prior to the last care episode ceasing.  
 
Former Relevant Child  
 
A Former Relevant Child is someone who before reaching the age of 18  
years was either an eligible or relevant child.  
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/397649/CA1989_Transitions_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/397649/CA1989_Transitions_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/397649/CA1989_Transitions_guidance.pdf
https://www.legislation.gov.uk/ukpga/1989/41/schedule/2/paragraph/19B
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 The young person must be in care immediately prior to their 18th birthday 

as an ‘eligible child’. 

 The carers were acting as Foster Carer(s), either as local authority, 

family and friends foster carer(s) or Independent Agency foster carer(s), 

immediately prior to the child’s 18th birthday. This applies whether the 

Foster Placement was long-term or short-term. 

 The Staying Put Arrangement has been agreed and detailed in the young 

person’s Pathway Plan. 

 

4.2 Staying Put Arrangements extends until either; 

 the young person  leaves the “Staying Put” arrangement; or  

 the young person reaches their twenty-first birthday, if continuously,   and 
still living in the agreement; or                                                     

 The young person completes the agreed programme of education or 
training being undertaken on their twenty-first birthday, if continuously 
living in the arrangement since their eighteenth birthday.  

 

5.0 CHANGING STATUS - FOSTER CARE PLACEMENT TO “STAYING PUT” 

ARRANGEMENT 
 

5.1 Following a young person’s 18th  birthday, the legal basis on which they occupy 

the property (former foster care home) changes and they become an ‘excluded 

licensee’  who is affectively lodging in the “Staying Put” carer/s home.  Whilst 

the term ‘excluded licensee’ is a legal one, it should not denote that the young 

person will be treated differently than they were as a fostered child. In addition, 

the carer may also become, and be deemed the young person’s landlord. The 

associated change from foster child to adult member of the household, and for 

the carer from foster carer to “Staying Put” carer, (technically the young 

person’s landlord) should be carefully and sensitively planned in order to ensure 

that both young people and the carer understands the nature of the 

arrangement and that the positive aspects of being in foster care are not 

diminished by the new legal and financial arrangements and terminology. 

 
5.2 An excluded licensee can be asked to leave the property by the “Staying Put” 

carer, who must give ‘reasonable notice’. In extreme circumstances it may be 
considered reasonable for the “Staying Put” carer to give very short notice and 
ask the young person to leave on the same day.  

 

6.0 SPECIFIC CIRCUMSTANCES 

6.1 FAMILY AND FRIENDS FOSTER CARER 

6.1.1 Family and Friends Foster Carer(s) can enter Staying Put Arrangements in 

exactly the same way as other Foster Carer(s). 
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6.2 LIVING AWAY FROM HOME 

6.2.1 Living away from home on a temporary basis, either as part of studying at 

university or a residential further education institution, undertaking induction 

training for the armed services, or other training or employment programmes 

that require a young person to live away from home, does not preclude a young 

person from entering or continuing with a Staying Put Arrangement. 

 

6.2.2 Prior to leaving the Staying Put Arrangement the principles and requirements 

regarding returning in the holidays should be set out in the young person’s 

pathway plan.  The arrangements for returning during the vacation will need to 

consider the following points: 

 

 The amount of rooms the carer has available. 

 Any commitments to foster children in the household. 

 The needs of the young person returning in the vacation to have a DBS 

check. 

 The allowance to be paid to the carer. 

6.3 DISABLED YOUNG PEOPLE 

6.3.1 Shared Lives Placements are an alternative to home care and care homes for 

disabled people. Carers provide accommodation and extra support to enable 

them to live well. Where a disabled young person is eligible for this type of 

arrangement, adult social care services should be invited by the allocated 

Social Worker to be involved in the Pathway Planning. The foster care 

placement should be converted to a Shared Lives Placement by the young 

person’s 18th birthday. 

 

6.3.2 Staying Put Arrangements for disabled young people are therefore a temporary 

arrangement and will continue until the foster/Staying Put carers are approved 

as Shared Lives Placement Carer(s).  

 

7.0 ESTABLISHING A STAYING PUT ARRANGEMENT 

 

7.1 Staying Put Arrangements must be considered as part of the young 

person’s Pathway Plan Assessment. The following questions should be 

explored: 

1. Is it likely that the young person would benefit from a Staying Put 

Arrangement when they reach their 18th birthday? 

2. Are the young person and their Foster Carer(s) in agreement to a 

Staying Put Arrangement? 

3. Do the young person and their foster carer(s) understand the 

procedures and requirements for extending a Foster Care Placement 

into a Staying Put Arrangement? 
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4. Does the young person understand their financial and benefit 

responsibilities associated with remaining in a Staying Put 

Arrangement? 

5. Does the foster carer(s) understand the changes in their funding 

arrangements associated with a Staying Put Arrangement? 

6. Does the foster carer(s) understand the impact of a Staying Put 

Arrangement on their welfare benefit income and on their Income Tax 

and National Insurance responsibilities and liabilities? 

7. What is the parallel plan for the young person should the Staying Put 

arrangement not be viable? 

8. What are the preparation for independence tasks, goals and targets 

to be achieved during the last two years of foster care and when the 

placement becomes a Staying Put Arrangement? 

9. What is the plan for converting the temporary Staying Put 

Arrangement into a Shared Lives Placement where the young person 

has a disability and meets eligibility criteria? 

 

7.2 To ensure sufficient time is available to make the necessary planning 

arrangements, a professionals meeting should take place as part of the 

Pathway Plan Assessment.  The Staying Put Arrangement meeting 

should include the Foster Carer(s), Supervising Social Worker and  

Social Worker and a Personal Adviser and should establish the viability 

and likelihood of a Staying Put Arrangement occurring.  The meeting 

should identify all the tasks that are required to extending the fostering 

arrangement into a Staying Put Arrangement and determine roles and 

responsibilities.  The meeting should also explore the impact on the 

foster carer(s) financial circumstances should the arrangement continue 

after the young person’s 18th birthday. 

 

7.3 Young people should not be included in the initial meeting and planning 

process, and should only be included after their Foster Carer(s) have 

confirmed they are able to agree a Staying Put Arrangement once the 

young person reaches the age of 18.  This is required in order to ensure 

the stability of the placement and to avoid unsettling the young person. 

 

7.4 The Staying Put Professionals Meeting should be repeated prior to the 

young person’s final statutory review and at least 6 months before the 

young person’s 18th birthday to ensure that any final arrangements and 

requirements are in place.  The outcome of the meeting should be 

discussed at the young person’s subsequent Statutory Review and the 

decision ratified by the Independent Reviewing Officer.  The outcome of 

the meeting and decision of the Statutory Review should then form the 

basis of the report presented to the Divisional Manager, at least 3 

months prior to the young person’s 18th birthday. 
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7.5 All meetings should make reference to the reason for the Staying Put 

Arrangement, the practical requirements associated with it and also the 

National Insurance, Income Tax and Welfare Benefits issues for the 

Staying Put carer(s) and the Welfare Benefit issues for the young 

person. 

 

7.6 Once agreed, the Staying Put Arrangement can extend until the young 

person moves to their independent tenancy or reaches their 21st  

birthday (or until the education/training course being undertaken on their 

21st  birthday is completed), with monitoring of the arrangement being 

undertaken by the Personal Adviser and the Staying Put carers’ 

Supervising Social Worker or Support Worker. 

 

8.0 INDEPENDENT FOSTERING AGENCIES – STAYING PUT 

ARRANGEMENTS 
 

8.1 Where it is agreed by relevant parties that a Staying Put arrangement is 

appropriate, it is expected by North West authorities that, unless specified 

otherwise through the Individual Placement Agreement (IPA), the support to the 

former foster carer will be provided by local authority staff. The financial 

package available to former foster carers and the contributions from the young 

person to the package will vary depending on their home authority and 

individual circumstance. As support will not be delivered by the Independent 

Fostering Agency (IFA) a management fee to the agency will not be paid unless 

expressly agreed otherwise at the point of initial placement. 

 

9.0 INFORMATION TO BE PRESENTED TO REQUEST A STAYING PUT 

ARRANGEMENT 

 

9.1 The following information should be presented to the Divisional Manager, 

setting out the purpose and aims of the Staying Put Arrangement and any 

particular milestones, targets and outcomes. 

9.2 The overall purpose and aims should be set out in the young person’s Pathway 

Plan and the day to day arrangements for supporting the young person should 

be set out in an agreement, which should include:  

 Arrangements for supporting the young person to claim any benefits they 

are entitled to and who will assist them with this task. 

 Arrangements for supporting and promoting education and training. 

 If appropriate, transition arrangements to a Shared Lives Placement; the 

anticipated length of the Staying Put Arrangement and the anticipated 

move-on arrangements.  
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 Preparation for independence tasks and what improved life skills are 

anticipated by a Staying Put Arrangement. 

 Safeguarding arrangements for the young person, any foster children in 

placement and the children of the Foster Carer(s), has a DBS check 

been initiated? Is it anticipated that a risk assessment will be required?  

 Where a young person is in a Staying Put Arrangement outside of the 

Borough will they return to Halton or move to the private sector where 

they live? 

 Are there any specific vulnerabilities and needs of the young person? 

 Information should include the views of the Foster Carer, young person 

and IRM and any specific financial issues related to the carer. (See also 

section ‘Staying Put Practical Arrangements – Living Together 

Agreements’). 

 Arrangements for supporting the young person to complete a housing 

registration form should also be agreed, so that it can be completed as 

soon as they become 17, this will enable them to be on the housing 

waiting list for allocation of housing when they are ready to move on from 

their Staying Put Agreement, as there can be a significant wait for 

housing if this is not completed at this stage. 

 

10.0 SUPPORTING STAYING PUT ARRANGEMENTS 

10.1 SUPPORT FOR STAYING PUT CARER(S) 

10.1.1 When Staying Put Carer(s) are also Foster Carer(s) they will continue to receive 

supervision and support in that role from their Supervising Social Worker, who 

will need to take account of the fact that the household includes a young person 

for whom they are Staying Put Landlord. 

10.1.2 A discussion will take place with the former Foster Carer whether they require 

any particular training and guidance to help support the young person. The type 

of support that a former Foster Carer will need to provide in a Staying Put 

Arrangement is likely to be different to that they provided when fostering the 

young person. It should be explored with the former Foster Carer the type of 

training and support they think they will require, particularly in helping the young 

person develop their independent life skills. Whether the former Foster Carer is 

from the local authority or an Independent Fostering Service, careful 

consideration should be given to continued support which could include peer 

support. 

10.2 FINANCIAL SUPPORT FOR STAYING PUT CARER(S) 

10.2.1 Financial support will be made available to all former Foster Carer(s) who 

offer Staying Put Arrangements to eligible young people. 

10.2.2 The Staying Put Carer(s) weekly income will be ‘topped up’ to a maximum of 

£200 per week. This takes into account the contribution paid by the young 

person. 
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10.3 YOUNG PEOPLE’S CONTRIBUTIONS 

10.3.1 Young people in Staying Put Arrangements are expected to pay for their own 

personal items which were previously contained within the Foster Carers 

Weekly Fostering Allowance. 

10.3.2 Earnings from employment or benefits replaces the pocket money and clothing 

allowance. 

10.3.3 Young people commencing Higher Education courses at any age are not 

eligible to claim means tested benefits and therefore will be expected to cover 

these costs through earnings from employment or their Student Loan. 

11.0 STATE BENEFITS 

11.1 FORMER FOSTER CARER(S) 

11.1.2 Payments made by  Halton Borough Council to former Foster Carer(s) under 

section 23C of the Children Act 1989, will be disregarded by the Department 

for Work and Pensions (DWP) when calculating their entitlement to benefits, 

where they provide a Staying Put Arrangement if the young person was 

formerly in the claimant’s care as an eligible child and continues to live with the 

claimant within a non-commercial family type arrangement. 

11.1.3 This applies to a young person remaining with their former Foster Carer(s) on 

a familial basis until: 

 They first leave the arrangement (even if they later return); or 

 The age of 21; or 

 They complete an agreed programme of education or training being 

undertaken on their 21st birthday, provided that they live in the 

arrangement continuously. 

11.1.4 Where a young person contributes to the Staying Put Arrangement by claiming 

the housing element of Universal Credit and/or paying rent this will be counted 

as income and will be taken into account when calculating any means tested 

benefits. 

11.1.5 The position regarding Council Tax will vary depending on the circumstances 

of the carers, the number of adults in the household and the activity that the 

young person is engaged in. Young people undertaking full time education are 

'invisible' for council tax purposes. 

11.2 YOUNG PEOPLE 

11.2.1 Young people remaining in a Staying Put Arrangement are expected to be in 

employment or claim a Universal Credit or other appropriate means test 

benefits for their personal needs from their 18th birthday where they are eligible 

to do so. Earnings or benefits will replace the pocket money and clothing 

allowance previously contained in the Foster Carers Weekly Fostering 

Allowance. 

https://www.legislation.gov.uk/ukpga/1989/41/section/23
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11.2.2 Young people commencing Higher Education courses at any age are not 

eligible to claim means tested benefits, with the exception of certain lone 

parents and poorly and disabled young people. For example: 

 Disabled young people (if under 16) can claim Disability Living 

Allowance (DLA) or Personal Independence Payment (PIP) (if 16 or over 

and not already on DLA).  This is a non-means tested benefit and 

therefore has no impact on other benefits or the contribution that the 

young person or the local authority makes towards their rent.  If the 

disability benefit is claimed, the Staying Put Carer may be able to claim 

Carer’s Allowance.  

 A lone parent, over 16 years old, can claim Income Support with a child 

under 5 years old. Healthy Start Vouchers may also be claimed for the 

qualifying criteria is met. 

 Young people in full-time education (not University), aged 16 and 20, not 

living with a parent or someone acting as a parent can also claim Income 

Support. 

11.2.3 All young people, where eligible, are expected to claim Universal Credit. An 

element of this will be used to cover the rent/accommodation level of the 

Staying Put Arrangement. In situations where a young person is not eligible to 

claim Halton Children’s Services will pay the rent/accommodation element of 

the Staying Put Arrangement. 

11.2.3 Early planning for, and identification of, the benefits and financial circumstances 

of individual carers is critical to ensuring that appropriate plans and 

arrangements are in place for both the carers and young person.  Given the 

complexity of making these arrangements, commencing planning these from 

the young person’s 16th birthday should provide sufficient time to ensure the 

necessary arrangements and support are in place by their 18th birthday.   

12.0 HER MAJESTY'S REVENUE AND CUSTOMS (HMRC), INCOME TAX AND 

NATIONAL INSURANCE 

12.1 For HMRC purposes only, there is a broader definition of Staying Put 
Arrangements than that of the Children Act 1989. The HMRC definition covers 
the following arrangements:  

 Where the young person was looked after immediately prior to their 18th 
birthday; and has a pathway plan; and a proportion of the allowance 
paid to the former Foster Carer is paid by the local authority.  

 A Staying Put Carer/Landlord does not need to be a registered Foster 
Carer or former Foster Carer. This means that young people are able to 
return to a different Staying Put Carer between the age of 18 and 21 (or 
until the completion of an education or training course) - for example 
during a university vacation.  

12.2 Where a Staying Put Arrangement meets the HMRC qualifying criteria (and 
where the young person continues to be cared for as a member of the carer's 

https://www.gov.uk/disability-living-allowance-children/eligibility
https://www.gov.uk/disability-living-allowance-children/eligibility
https://www.gov.uk/pip
https://www.gov.uk/carers-allowance
https://www.gov.uk/income-support
https://www.healthystart.nhs.uk/healthy-start-vouchers/do-i-qualify/
https://www.gov.uk/income-support
https://www.gov.uk/income-support
https://www.gov.uk/universal-credit/eligibility
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family) the Income Tax and National Insurance rules that apply to Foster Carers 
are extended to Staying Put Carer(s). The young people are required to share 
the Staying Put Carer(s) home and daily family life during the placement' i.e. 
live as a 'member of the carer's family'. This system provides for Foster Carers 
and/or Staying Put Carers to earn up to a given amount without paying Income 
Tax or Class 4 National Insurance Contributions on their caring income. 

12.3 For National Insurance Contributions purposes, in practice HMRC will treat the 
taxable profit from Foster Care or Staying Put Care as earnings from self-
employment. Foster Care and Staying Put Care is deemed as self-employment 
and as such carers should register as self-employed. All self-employed people 
aged 16 and over who are below State Pension age are liable and must register 
to pay Class 2 National Insurance Contributions; HMRC Helpsheet 236 

13.0 INSURANCE (INCLUDING LIABILITY AND HOUSEHOLD INSURANCE) 

 

13.1 Halton Borough Council advises those adult entering Staying Put 

Arrangements to inform the Insurance Company providing their household 

insurance when a young person changes from being a foster child to an adult, 

and to check that their insurance arrangements continue to provide adequate 

household cover. 

13.2 Foster Carers currently have legal protection insurance provided and paid for 

by Halton Borough Council in the case of an allegation made against them by 

a Foster Child. This legal protection insurance cover does not continue under 

a Staying Put Arrangement. 

14.0 ENDING STAYING PUT ARRANGEMENTS 
 

14.1 The Staying Put Arrangement will cease in line with the statutory guidance 

issued by the DFE when the young person:  

a. First leaves the arrangement; or 

b. Reaches their 21st birthday, if continuously, and still living in the 

arrangement since their 18th birthday; or 

c. Completes the agreed programme of education or training (as detailed 

in their Pathway Plan) being undertaken on their 21st birthday, having 

lived continuously in the Staying Put Arrangement since their 18th 

birthday. 

14.2 Staying Put Arrangements are made through agreement of the young person 

and their former Foster Carer(s), so either is able to bring the arrangement to 

an end before the young person reaches the age of 21. 

14.3 Where a young person displays unacceptable behaviour, participates in 

activities that are deemed inappropriate or persistently fails to meet their 

responsibilities as agreed in the Living Together Agreement, the Personal 

Adviser should call a disruption meeting. Any new or changed requirements, 

https://www.gov.uk/government/publications/qualifying-care-relief-foster-carers-adult-placement-carers-kinship-carers-and-staying-put-carers-hs236-self-assessment-helpsheet
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responsibilities or house rules resulting from this meeting should be set out and 

signed in an updated Living Together Agreement. 

14.4 In cases where a young person or the former Foster Carer(s) decide that they 

would like the arrangement to come to an end, each party should give at least 

28 days’ notice to the Personal Adviser. 

14.5 It is the responsibility the Personal Adviser to work with the young person and 

help to plan a move to an alternative living arrangement from the Staying Put 

Arrangement. This should be achieved in a planned way and documented in 

the young person’s Pathway Plan. 
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APPENDIX ONE 
 
Terminology 
 
Staying Put - Move-On Arrangements – Planned and Un-Planned Endings and  
Evictions  
All young people reaching the age of 18 should have a pathway plan that sets out the 
arrangements for any future move to semi-independent or independent living. Young people 
reaching the age of 18 and commencing a “Staying Put” arrangement should also have a 
pathway plan that sets out the provisional arrangements for moving-on from “Staying Put”.  
The majority of young people will leave “Staying Put” in a planned manner and move to a 
Halton housing authority or housing association tenancy in the same way that other care 
leavers do.  Individual arrangements should be set out the young person’s pathway plan.  
 
Planned Move-On  
Where young people decide that they would like to leave the “Staying Put” arrangement, or 
the “Staying Put” carers decide that they would like the arrangement to come to an end, each 
party should give at least 28 days notice.  The young person’s leaving care personal adviser 
will arrange for the young person to access suitable accommodation via Halton Borough 
Council housing department or partner housing association.  
 
Disruptions  
Where a young person displays unacceptable behaviour or participates in activities that are 
deemed inappropriate, a disruption meeting will take place in line with the fostering disruption 
policy.  Any new or changed requirements or house rules will be set out in an up-dated Living 
Together Agreement.  
 
Emergency and Unplanned Move-On and Evictions  
Where a young person displays extreme behaviour, commits an offence against a person 
within the household they may be required to leave the “Staying Put” arrangement on the 
same day or within a short period of time.  Wherever possible, a disruption/planning meeting 
will take place and will set out where the young person will move to.  
 
The circumstances leading to the young person being required to leave the arrangement may 
result in the young person being deemed intentionally homeless.   
Additionally, leaving the “Staying Put” arrangement in an emergency and in an un-planned 
manner may limit the young person’s accommodation choices, and in the short term they may 
need to live in a range of temporary accommodation 
 
Non-Payment of Rent  
In situations where young people do not pay their rent, either by not making the required 
payment or by not claiming housing benefit they may be subject to an eviction process.  In all 
situations where a young person owes four weeks rent (£256.00) a disruption meeting will be 
called.  The disruption meeting will decide on the action required by the young person to 
address the rent arrears.  Young people will be given every opportunity to repay any arrears 
and eviction will only take place as a last resort in situations of rent arrears.  
 
Tenancy Status – Excluded License  
‘Excluded Licensee’.  Being on a ‘License’ and living in a household with the ‘landlord’ means 
that the licensee has very few tenancy rights and can be asked to leave the property with 
‘reasonable notice’.  Reasonable notice could be construed as having to leave immediately, 
where a person has acted in an extremely inappropriate manner, for example, violence 
towards members of the household, property damage, abusive/racist behaviour, theft from the 
property. 
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APPENDIX TWO  
  
Standard “Staying Put” Arrangement - Housing Benefit Claim Letter  
  
License to Occupy – License Agreement  
  
“Staying Put” Carers Address  
Halton Benefits Service  
 
Young Person (TENANT):          D.O.B:  
                  N.I. NUMBER:  
    CURRENT ADDRESS:  
  
TYPE OF ACCOMMODATION AND TENANCY:  
Previous Foster Care Placement (“Staying Put” Arrangement) – Excluded Licence  
The Staying Put carer is deemed the landlord  
  
Name of Landlord      Foster Carer/Staying Put Carer  
Agent for the Landlord    Halton Children and Families Services  
  
Dear Sir/Madam,  
This letter is provided to confirm that (Add Full Name) was previously a foster care child placed 
in my household.  (Add Full Name) has now reached the age of eighteen and will be remaining 
as an ‘independent adult’ in my house to complete his/her education or due to his or her 
vulnerability under a “Staying Put” arrangement.  (Add Full Name) is liable for rent costs of 
£64.00 per week excluding meals and utility charges.  Halton’s Children ‘and Families Service 
will continue to provide an allowance to meet the support costs of (Add Full Name).  As (Add 
Full Name) is provided with meals and is a care leaver I understand (he/she) is eligible to claim 
Housing Benefit under the 1996 Housing Benefit maximum rent rules relating to ‘Boarder’ 
arrangements.  
  
As (Add Full Name) was previously ‘Looked After’ and remains vulnerable I would request that 
the Housing Benefit is paid directly to Halton Children and Families Service as an agent of the 
carer/s.  Halton’s Children and Families Service will continue to pay the carer/s the combined 
accommodation and support cost to avoid any disruption to the carer/s payments. 
 
The payment should be made to Halton Children and Families Service, Reference Staying Put 
– Housing Benefit – Account Number XXXXXXSort CodeXXXXX.  If you require any further 
information regarding payments please contact: Placement Service Payments Team,  
 
Halton Benefits Service Creditor Number is XXXX  
If you require any further information please do not hesitate to contact me.  
  
Yours faithfully  
SIGNED BY FOSTER CARER/STAYING PUT CARER 
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APPENDIX THREE  
  
Universal Credit Claim Letter - Young Person in Foster Care  
 
Halton Children and Families Services  
ADD ADDRESS  
  
  
  

CLIENT NAME:          D.O.B:  
     N.I. NUMBER:  
CURRENT ADDRESS:  
  
TYPE OF ACCOMMODATION AND TENANCY:  
Previous Foster Care Placement (“Staying Put” Arrangement) – Excluded Licence  
  
Name of Landlord:           Foster Carer/Staying Put Carer  
Agent for the Landlord:    Halton Children and Families Services     
  
Dear Sir/Madam,  
  
This letter is provided to verify the identity of the above named young person and to  
confirm and clarify his/her circumstances.   
  
The above named young person was previously placed in foster care at the above address.  
As the young person has now reached the age of eighteen (he/she) is no longer in foster care 
and (he/she) is remaining with (his/her) previous foster carers under a “Staying Put” 
arrangement due to (his/her) vulnerability/education needs.  The young person is now deemed 
‘independent in (his/her) own right’ and is liable for accommodation costs of £64.00 per week, 
excluding meals, utility and support charges.  The information provided below sets out (his/her) 
legal status and financial circumstances.  
  
I can confirm that (Add Full Name) was previously an ‘Eligible’ child, or an ‘Eligible’ and 
‘Relevant’ child and became a ‘Former Relevant’ child on (Add Date) as defined by the Care 
Planning, Placement and Case Review Regulations and Guidance 2010 and Care Leavers 
(England) Regulations 2010.  
  

A. I can also confirm that (Add Full Name) was previously ‘Looked After’ by Halton 
Children and Families Services and was ‘Accommodated’ under Section 20 of the 
Children Act 1989. 

B.  I can also confirm that (Add Full Name) was previously ‘Looked After’ by Halton 
Children and Families Services and was subject to a Section 31 Care Order under the 
terms of the Children Act 1989 (Add Full Name) ceased to be ‘Looked After’ on (Add 
Date) and will continue to receive practical support and, in specific circumstances, 
financial help from Halton Children and Families Services under Section 24 of the 
Children Act 1989 or Section  
23C of the Care Leavers (England) Regulations 2010.  Section 23C and Section 24 
payments must be declared when claiming benefits but are not be counted as income 
for welfare benefit purposes.  Whilst (Add Full Name) is establishing his/her welfare 
benefit claim he/she will be provided with a £57.35 allowance under these powers.  
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1.  As (Add Full Name) has now become a ‘Former Relevant’ child and ceased to be 
‘Looked After’, I believe he/she will be entitled to claim Jobseekers Allowance at the rate 
of £57.35 per week and full Housing Benefit and Council Tax Support.  
2.  As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be 
‘Looked After’ and is engaged on a traineeship at the rate of £57.35 per week, I believe 
he/she will be entitled to claim full Housing Benefit and Council Tax Support.  
3.  As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be 
‘Looked After’, remains estranged from his/her parents and is covered by the relevant 
education criteria, I believe he/she will be entitled to claim Income Support at the rate of 
£57.35 per week and full Housing Benefit and Council Tax Support.  
4.  As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be 
‘Looked After’, remains estranged from his/her parents and has been given a ‘Fit Note’ by 
his/her Doctor, I believe he/she will be entitled to claim Employment & Support Allowance 
and full Housing Benefit and Council Tax Support 
5.  As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased tobe 
‘Looked After’ and is earning a low income, I believe he/she will be entitled to claim 
Housing Benefit and Council Tax Support.  Please find attached relevant wage slips/prove 
of income.   
6.  As (Add Full Name) has now become a ‘Former Relevant’ child, has ceased to be 
‘Looked After’ and is temporarily unable to submit a claim for means tested benefits, Halton 
Children and Families Service will provide a £5.00 allowance under Section 23C of the 
Care Leavers (England) Regulations 2010.  As this payment will constitute a low income, 
I believe he/she will be entitled to claim Housing Benefit and Council Tax Support. As (Full 
Name) was ‘Looked 
 
After’ on/or after his/her sixteenth birthday he/she is exempt from the single room rent 
restriction. 
 
As (Add Full Name) was previously ‘Looked After’ and remains vulnerable I would request 
that the Housing Benefit is paid directly to Halton Children’s Social Work Service as an 
agent of the landlord.  Halton Children’s Social Work Service will continue to pay the 
landlord the combined accommodation and support cost to avoid any disruption to the 
landlord’s payments.  The payment should be made to Halton Children’s Social Work 
Service, Reference Staying Put – Housing Benefit – Account NumberXXXXXXX, Sort 
CodeXXXXXXX.  If you require any further information regarding payments please contact: 
Placement Service Payments Team,  
  
Halton’s Benefits Service Creditor Number is XXXXX  
(Add specific information)  
  
If you require any further information please do not hesitate to contact me.  
  
Yours faithfully  
Approved Signatures  
  
Principal Manager/Practice Lead  
  
* Please complete, or delete, either section A or B, complete the bold text sections and the 
relevant sections 1 to 6.  All other sections must be completed.  
  
Information about disregarding Social Services payments to care leavers.  
  
Welfare Benefits and Tax Credits Handbook; Child Poverty Action Group: 2010/2011   
  
Chapter 36: Income: means-tested benefits  
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Part 4 Common benefit rules  
Page 903  
Payments by Social Services  
  
The Following payments are ignored:  
A payment from a social services department under ss17, 23B, 23C or 24A of the Children 
Act 1989 or, in Scotland, a payment from a social work department under s12 of the Social 
Work (Scotland) Act 1968 or under ss29 or 30 Children (Scotland)  
Act 1995 – i.e., payments from social services to assist children in need or young  
people who have been in care or who have been looked after.  For IS and income-based 
JSA, such payments are not ignored if you or your partner are involved in or,  
for IS only, have returned to work after a trade dispute. 215  
215  IS Sch 9 para 28 IS Regs  
JSA Sch 7 para 29 JSA Regs  
ESA Sch 8 para 30 ESA Regs  
HB Sch 5 para 28 HB Regs  
CTB Sch 4 para 29 CTB Regs 
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Staying Put (Living Together) Agreement 

(Young People Aged 18 remaining in Staying Put Supported, Staying Put 

                             (Lodgings or Supported Lodgings) 

This Living Together Agreement provides a framework that sets out the house rules and expectations 

of young people and their carers where young people remain living with their former foster carer/s 

after their 18th birthday and under a “Staying Put” arrangement.  The Living Together Agreement 

should be based on the information set out in the preceding Placement Plan and the agreements set 

out in any ‘Delegated Authority’ framework.  Whilst the Living Together Agreement is a formal 

document setting out everyone’s expectations the majority of house rules and expectations will be 

the same as those in place prior to the young person’s 18th birthday; so most of the requirements will 

remain broadly the same.  However, reaching the age of 18 and adulthood is a good opportunity to 

revisit all of this and see what needs to change. 

The Living Together Agreement is a flexible document and should be used to set out tasks, 

expectations and house rules which help the “Staying Put” arrangement run smoothly.  This 

agreement should be reviewed in light of any significant change in circumstances e.g. care leaver 

moving to employment from education or change in income 

In order to ensure everyone knows what is expected of them this should be completed prior to the 

final statutory child in care review a young person’s 18th birthday and be signed and linked to the 

young person’s Pathway Plan.   

The Living Together Agreement contains three main areas:   

1.  responsibilities of everyone who signs the agreement;  

2.  house rules and expectations;  

3.  support to be provided to the young person. 

The information in this document should cover all of the day to day arrangements that are needed to 

ensure that the positive aspects of fostering transfer to the “Staying Put” arrangement.   

Please sign the Living Together Agreement after discussing and agreeing everyone’s expectations.   

Signed copies of this document should be given to each person to keep. 

Essential information Date of Agreement  

Name of Young Person: 
 
 

Date of Birth 

Young person’s mobile number  

Young Persons Primary Language Young Persons Next of Kin 
 

Adult Social Worker (if applicable) 
 
 

Contact details  

APPENDIX FOUR  
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 Personal Advisor Contact details 
 
 
 

Name of Staying put Carer 
 
 

Carers mobile number 
 
 

Supervising Social Worker  
 

Contact details  

Children in Care and Care leavers Team/Duty Tel. 
No. 
 

Emergency Duty Tel. No./Out of Hours  

Missing Persons Police Number  
 

GP /health professionals details  

Any plans to change GP/Opticians/Dentist. If so, by 
when?  
 
Who will assist young person? 

 
 

 

 

1. Responsibilities of the Young Person:  

 Engage in the support detailed in the ‘House Rules and Support’ Section (below) and the 

Pathway Plan in order to develop independence skills  

 Behave in a reasonable way, showing respect for my carer(s), their property, neighbours other 

children/young people in the placement and the local community  

 Not to behave in a manner that is discriminatory, inflammatory (to others) or that would be 

deemed anti-social  

  Keep to any house rules set out in this Living Together Agreement  

  Be responsible for paying rent each week, either from earnings or by claiming housing benefit 

or a combination of earnings and housing benefit  - non-payment of rent for a four week period 

will lead to a disruption meeting 

 Be responsible for all other personal cost e.g. mobile phone costs/clothing/toiletries etc.  

 Let my leaving care personal advisor / adult social worker and carer(s) know in advance if I wish 

to end the Staying Put arrangement  

 Maintain my room, furnishings and fittings in good order (and be responsible for replacing any 

items that are damaged and/or stolen)  

 Contact my leaving care personal adviser/social worker if I would like to change this Living 

Together Agreement or raise concerns/make a complaint  

Please detail any specific agreements: (e.g. the agreement during non-term time/non entitlement to 
housing benefit etc.) 
 
 
 
 
 

 

 



22 
 

 

2. Responsibilities of the Staying Put Carer(s):    

 Provide a single fully furnished room for weekly rent to be paid for by the young person via 

earnings and/or housing benefit   

 Provide heating, hot water, lighting, food, house key, support and WiFi connexion  

 Inform the young person’s leaving care personal advisor/social worker, fostering supervising 

social worker and the housing benefit department if the young person ceases to reside at the 

accommodation in order to prevent overpayment of benefits 

 Respect confidentiality (within agreed parameters) at all times regarding personal details of 

the young person  

 Ensure the accommodation is of a good standard and allow annual household health and 

safety checks to be carried out  

 Inform the young person’s leaving care personal adviser/adult social worker as soon as 

possible of any significant incidents and if the arrangement is likely to be disrupted/end 

prematurely  

 Provide adequate notice to end the “Staying Put” arrangement   

 Ensure there is adequate insurance in place to cover acts of deliberate damage, accidental 

damage or stolen items. 

 Ensure relevant staff /agencies are made aware if the young person is absent or missing  

  Ensure (in conjunction with Children’s Services staff) an appropriate ‘Safe 

Care’/’Safeguarding Plan’ is in place to manage any impact on other / younger children in the 

household  

 Provide support (as detailed below in the ‘House Rules and Support’ (Part 2) to prepare the 

young person for independent living and adulthood  

Please detail any specific agreements (for example, how are any other younger children to be 
safeguarded? If damage to property that the young person will be given the opportunity to 
recompense before the carer initiates the criminal process to claim on the insurance) 
 
 
 
 
 
 
 

 

3. Responsibilities of Family Placement Service / Supported Lodgings / Targeted Youth Support 

Services / Youth Connexions Personal Adviser Service  

 Inform the Staying Put carer(s) of any likely risks and advise on risk management and safe 

care  

  Carry out a DBS check for the young person and other household members prior to them 

reaching the age of 18  

  Advise and assist the young person with a housing benefit claims  

 Advise and assist the young person with any other benefit claims and financial matters in 

order to maximize income  
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 Advise and assist the young person with any applications for moving on to other 

accommodation  

 Advise and suggest house rules (in addition or variance to below)  

 Visit at regular intervals until the end of this Staying Put arrangement to provide support   

 Review this arrangement as part of the young person’s Pathway Plan review  

 Review this Living Together Agreement and the ‘House Rules and Support’ (Part 2) at least 

every six months 

Please detail any specific arrangements, for example, will the young person require a  
DBS check, if so, who will complete this? 
 
 
 
 
 
 
 
 

 

Living Together Agreement Signatures:  

   

Signed: …………………………(Young Person)                                Date: ……………….  

  

  

Signed: …………………………(Staying Put Carer)                          Date: ……………….  

  

  

Signed: …………………………(Social Worker/Personal Adviser     Date: ……………….  

  

  

Signed: ………………………….(Supervising Social Worker)           Date: …………… 
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           Part 2 - Staying Put Agreement House Rules and Support:   

The points and headings set out below are not intended to be a definitive list; they provide a broad 

set of topics which should be discussed, clarified and expectations set out, it will be important to add 

other topics relevant to the individual Staying Put household.   

Each household will have different rules and expectations (which would apply to all young adult who 

live in the household), some of these will depend on who else lives in the household, for example, 

where younger foster children are living in the house, it may not be appropriate to have a boyfriend 

or girlfriend stay over. 

Areas for consideration in discussion  

Issues regarding privacy, for example, when it is acceptable to enter the young person’s bedroom, 
which parts of the house are private, shared etc. 
 
 
 

What time is the young person expected to return in the evening, what are the arrangements if the 
young person is going to be late, or wants to stay out overnight etc.?  
  
 
 
 

What are the arrangements for ascertaining the young person’s whereabouts if they do not return 
on time? 
 
 
 

What are the arrangements for reporting the young person missing if they cannot be located, how 
long would you continue to try to contact them before reporting them missing? 
 
 
 
 
 

What are the arrangements for the young person having visitors and/or for friends staying 
overnight and/or boyfriends/girlfriends staying overnight, what is deemed acceptable? 
 
 
 
 

What are the arrangements if the young person smokes, what are the rules on consuming alcohol? 
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What are the rules and arrangements regarding the young person having a mobile phone contract, 
credit arrangements, catalogue cards etc.? 
 
 
 
 

Arrangements for helping with the development of life skills:  
  
  
  
Cooking and food preparation  
  
  
  
Laundry, ironing household chores   
  
  
  
Budgeting and money management 
 
 
 
 

Arrangements for dealing with administrative tasks and officialdom:  
  
  
Renewing housing benefit claims  
  
  
  
Returning official forms 
 
 
 
 

Arrangements for helping with any health needs:  
  
  
 
Setting up and attending appointments  
  
  
  
Any specific health need 
 
 
 

Arrangements for education, training or employment activities:  
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Support with homework/assignments  
  
  
  
Attending school, college or university open days etc. 
 
 

Arrangements for support with maintaining contact with family and friends:  
  
  
Support with maintaining contact with family and extended family members  
  
  
  
Support in maintaining appropriate friendships 
 

 
 

Arrangements for hobbies, leisure interests and sports activities:  
  
  
  
Support with maintaining activities  
  
  
  
Support with identifying and trying new activities  
  
  
What are the appropriate behaviour codes and the safer caring arrangements: 
 
 
 
 

Is the young person registered on a local authority housing list?  
  
  
  
What is the proposed move-on plan from Staying Put?    
  
  
  
What are the arrangements for ending Staying Put? 
 
 
 

Other issues discussed: 
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